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Abstract: With the rapid development of the global nursing profession, job crafting ability has become 
an increasingly hot topic in academic research. The purpose of this review is to examine the research 
progress on the impact of job crafting ability among clinical nurses, explore its definition, influencing 
factors, and negative impacts, and analyze various factors affecting nurses' job crafting ability, including 
demographic, psychological, organizational, and environmental factors. It was found that demographic 
characteristics (e.g., gender, education, and title) and psychological factors (e.g., psychological capital 
and professional identity) influence job crafting ability. Finally, this study explores the potential negative 
consequences of low job crafting competence, particularly at the individual, hospital, and societal levels, 
including workforce separation, burnout, and other issues. In summary, enhancing clinical nurses' job 
crafting ability is crucial for improving nursing quality and supporting nurses' career development. 
Future studies should further explore effective interventions to enhance nurses' job crafting ability. 
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1. Background 

Nurses are the backbone of the healthcare system and play a crucial role in promoting the healthy 
development of nursing in China, as well as actively addressing the challenges of an aging population[1]. 
According to survey data from the National Health Commission's National Nursing Career Development 
Plan (2021-2025), by the end of 2022, the total number of registered nurses in China exceeded 5.2 million, 
with the number of registered nurses per 1000 population reaching 3.7[2]. However, with the development 
of high-quality nursing service models and the introduction of the three-child policy, nurses' workload 
and responsibilities are increasing, and there remains a serious shortage of nurses in China. Currently, 
facing complex clinical work and unbalanced workloads, nursing staff are under continuous pressure, 
and nurse turnover is on the rise[3]. The proportion of clinical nurses considering or planning to leave the 
profession ranges from 5% to 54%[4]. Literature reviews indicate that the nurse turnover rate within the 
first three years of clinical practice is between 30% and 60%[5]. A study in the United States found that 
the turnover rate for new nurses within three years is 43.4%[6]. Similarly, data from China shows that the 
turnover rate for junior nurses was 12.07% in 2017, but it increased to 38.4% in 2021[7,8]. In China, nurse 
turnover is high, and work engagement is low, particularly among junior nurses[9]. Multiple studies show 
that poor work experiences, such as burnout and low job satisfaction, are common among nurses. These 
issues not only pose significant harm to the nurses themselves but also negatively impact the quality of 
nursing services and pose potential risks to patient safety[10,11]. Therefore, this study provides a review of 
nurse work role redesign capabilities, current status, and influencing factors, aiming to offer insights for 
future research on improving the job crafting abilities of clinical nurses. 

2. Overview of Job Crafting Ability 

Currently, there are two widely applied but not universally agreed-upon definitions of job crafting 
abilities. One, proposed by scholars such as Wrzesniewski[12],defines job crafting abilities as changes that 
employees make to their tasks, relationships, and cognition in the workplace, actively shaping their own 
work. In 2001, Van[13] proposed another definition, describing job crafting abilities as a transformational 
behavior where individuals align their abilities, needs, preferences, motivations, and passions. The two 
definitions are based on the role perspective and resource perspective, respectively. Although there is no 
unified definition of work role redesign, both viewpoints highlight that its essence lies in individuals 
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actively making transformational changes in response to goals or demands, enabling them to quickly 
adapt to changes in the workplace.  

3. Current Research on Job Crafting Ability 

3.1. Current Research on Job Crafting Ability of Nurses Internationally  

In recent years, job crafting ability has gradually become one of the research hots pots for scholars 
both domestically and internationally. Initially, job crafting ability originated in the field of psychology 
and has since been extended to areas such as social management, education, and nursing management. 
International research on the job crafting ability of clinical nurses began early and covers a wide range 
of topics. Ghazzawi[14] studied 547 Lebanese nurses and found that nurses with higher creativity were 
more likely to translate their thoughts into actions. Additionally, the department also influences the job 
crafting abilities of clinical nurses. A study by Chang[15] in South Korea showed that nurses in general 
wards had a higher level of job crafting abilities than those in operating rooms. Grover et al.[16] found 
that Australian nurses with high levels of self-efficacy were more likely to change their mindset in 
response to emergencies, proactively seek help from others, and handle problems with a positive attitude. 
Huyghebaert[17] conducted a study on 533 employees in France, which showed a significant positive 
correlation between the social environment and job crafting abilities. A good environment promotes 
employee growth and learning, and facing challenging demands helps maintain a positive state, leading 
to higher levels of work happiness. Roczniewska[18] surveyed 81 healthcare workers in Poland and found 
a significant positive relationship between self-regulation ability and work role redesign capability. 
Nurses with lower self-regulation ability tended to have lower work role redesign levels and were more 
likely to experience occupational burnout. Alharthi[19] conducted a survey of 441 nurses in Saudi Arabia 
and found that clinical nurses’ job crafting abilities were closely related to their happiness. Nurses with 
higher job crafting abilities experienced greater happiness, likely because these nurses adjusted their 
beliefs and work environment through proactive and positive attitudes, which further increased work 
engagement and job satisfaction, reducing turnover intentions. This finding is consistent with the results 
of Yepes-Baldó’s study in Spain[20]. Aung[21] studied 512 clinical nurses in Myanmar and found that 
nurses with higher total work role redesign scores were able to devote more time and energy to their 
work, which helped improve work engagement and nursing quality. This finding aligns with Baghdadi's 
research in Saudi Arabia[22]. Through literature reviews, it is clear that job crafting abilities play an 
important role in improving current nursing quality. International research on nurse job crafting ability 
began early, and the job crafting abilities scales developed by foreign scholars to measure individual job 
crafting abilities will play a crucial role in helping future nursing managers design appropriate measures. 

3.2. Current Research Status of Nurse Job Crafting ability in China  

Currently, research on job crafting ability in China mainly focuses on groups such as teachers and 
corporate employees, with relatively few studies on healthcare workers. Research in this area started later 
in China, but as the number of nursing staff continues to rise and issues such as decreased nurse well-
being and increased turnover become more apparent, the job crafting abilities of clinical nurses have 
gradually drawn the attention of nursing managers. At present, the overall work role redesign capability 
of clinical nurses in China is at a moderate level, with considerable room for improvement.  Liu 
Shaoqin[23] studied clinical nursing interns during the COVID-19 pandemic and found that the task 
crafting dimension had the lowest score, while the relational crafting dimension had the highest score. 
This may be because nursing interns, in the early stages of clinical practice, tend to have a stronger sense 
of professional identity. Sun Wandi[24] found that when clinical nurses' job crafting abilities are low, it 
affects their work engagement, job change behavior, and reduces workforce stability, hindering career 
development. In conclusion, a review of the literature reveals that there is limited research on nurse work 
role redesign capability in China, and even fewer studies focus on clinical nurses' job crafting abilities, 
with research being insufficiently in-depth. Currently, research on nurse work role redesign capability in 
China is still in the status survey phase[11,25].  
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4. Influencing Factors of Nurses' Job Crafting Ability 

4.1. Demographic Factors 

4.1.1. Gender 

Research has shown[26] that there are significant differences in job crafting ability between male and 
female nurses, with male nurses exhibiting higher levels of work role redesign. Possible reasons include: 
(1) Compared to the past, when nursing was seen as a female-dominated field, the proportion of male 
nurses in large cities has been gradually increasing, prompting them to be more proactive in role crafting 
and self-adjustment in their work to enhance their professional adaptability, thus achieving higher scores. 
(2) The hospitals surveyed place a significantly higher value on male nurses, who may have more career 
advancement opportunities and flexible work arrangements, which helps them better cope with work-
related stress. (3) The gradual shift in gender roles in large cities has led to greater attention being paid 
to male nurses' self-adjustment in their careers. 

4.1.2. Education level 

Liu Shaoqin[23] found that education level can also affect the job crafting ability of clinical nurses, 
with those holding a bachelor's degree exhibiting higher job crafting ability than those with a diploma or 
associate degree. This finding aligns with the research results of Wang[27] from Taiwan, China. Higher 
education levels are associated with higher job crafting ability. The reasons for this can be analyzed as 
follows: (1) Early in their careers, nurses with higher education are more likely to engage in work role 
redesign through knowledge integration and innovation. Additionally, their higher academic level helps 
them better understand work tasks and goals, allowing them to make more autonomous adjustments and 
optimizations in their work.(2) Nurses with higher education have stronger expectations for promotion 
and career development. They are more proactive in seeking to improve work satisfaction and 
professional identity by adjusting work methods, task assignments, and interpersonal relationships, 
thereby enhancing their job crafting abilities. (3) Higher-educated nurses tend to engage more with 
professional resources and social networks, which provide them with broader support systems to better 
adapt to career challenges and improve job performance. 

4.1.3. Marital Status 

Li Minli[28] confirmed that marital status can change an individual's values, with married nurses 
exhibiting higher job crafting ability than unmarried nurses. This may be due to the emotional support 
married nurses receive from their families, which helps them adopt a more positive coping strategy when 
facing work difficulties, allowing them to better engage in their work. 

4.1.4. Professional Title 

Nurses with higher professional titles tend to score higher in job crafting ability. The reason for this 
is that higher-ranked nurses possess more theoretical knowledge and practical skills, and they tend to 
have better relationships with their colleagues. They can participate in departmental decision-making and 
assist in solving department-related challenges[29]. 

4.2. Psychological Factors 

4.2.1. Psychological Capital 

Psychological capital, as a positive psychological resource, plays an important role in enhancing 
clinical nurses' job crafting ability. The dimensions of psychological capital interact with each other and 
collectively promote nurses' adjustments in areas such as interpersonal relationships, work attitudes, and 
behaviors. Luthans[30] defined psychological capital as a positive psychological state displayed by 
individuals during growth. Zhang Min[31] conducted a survey on 311 anesthesiology nurses and found 
that nurses with higher levels of psychological capital are better able to use resources to actively face 
complex problems, demonstrating a more positive psychological state in response to changes in the work 
environment, thus making proactive changes. This finding is consistent with the research results of Yang 
Yi[29] and Ma Junjie[32]. 

4.2.2. Professional Identity 

Professional identity can enhance nurses' job satisfaction and subjective initiative, contributing to the 
stability of the nursing workforce[33]. Pang Chen[34] found that the professional identity of clinical nurses 
positively promotes character strengths, and through these character strengths, indirectly affects work 
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role redesign capability and innovative behaviors. This, in turn, fosters nurses' passion for their work and 
promotes success in their careers. 

4.2.3. Self-Efficacy 

Self-efficacy refers to an individual's perception and belief in their ability to accomplish a specific 
task[35]. Li Renxia[36] found that clinical nurses with high self-efficacy tend to show greater enthusiasm 
when facing difficult and challenging tasks, proactively seeking challenging work opportunities. 
Therefore, job crafting ability is related to self-efficacy, and nurses with higher self-efficacy are better 
able to develop job crafting abilities. 

4.2.4. Proactive Personality 

Proactive personality refers to an individual's tendency to continuously explore new methods, seize 
opportunities, and take proactive actions to influence the relative stability of their surroundings, 
regardless of environmental resistance[37]. Research by Bajaba S M[38] showed that clinical nurses with a 
proactive personality are more adept at gathering information and implementing actions, making them 
more likely to engage actively in their work[39]. At the same time, individuals with a proactive personality 
tend to change their perspective on external matters, tap into their own potential, and utilize their 
creativity and strengths, thereby enhancing job crafting abilities. Therefore, nurses with a proactive 
personality can better help themselves engage in positive crafting behaviors. 

4.3. Organizational Factors 

4.3.1. Department 

A study by Xu Xiangxiang[11] found that nurses working in emergency, ICU, and operating room 
settings have lower work role redesign capabilities compared to nurses in internal medicine, surgery, and 
obstetrics and gynecology. Operating room nurses had the lowest levels of job crafting. This may be 
related to the controlled decision-making authority and autonomy of operating room nursing staff, which 
restricts their scope of responsibilities[15]. 

4.3.2. Night Shift Frequency 

Luo Zhijie[40] conducted a survey of 206 nurses and found that nurses who work more night shifts 
experience disruptions in their biological clock and daily routines. Additionally, working night shifts 
reduces contact with other nurses, decreasing the opportunities and frequency for knowledge sharing, 
which in turn affects their job crafting abilities. 

4.3.3. Leadership Style 

Studies have shown that transformational leadership is an important factor influencing job crafting 
abilities. Research on leadership styles[41] found that transformational leaders can directly or indirectly 
affect nurses' job crafting abilities. This is likely because transformational leaders provide autonomy, 
build trust and harmonious relationships with employees, and encourage them to pursue higher-level 
goals, which increases employee motivation, particularly for nurses with shorter tenure. Other studies 
also suggest that empowering leadership styles can impact job crafting abilities[11]. 

4.4. Environmental Factors 

4.4.1. Work Environment 

Tims[42] found that the work environment affects employees' perceptions of their work tasks and 
nature. In a high-quality nursing environment, on one hand, it helps clinical nurses develop correct values, 
thereby improving the quality of nursing care. On the other hand, it influences nurses' job satisfaction 
and the development of their job crafting abilities. The work environment plays a significant role in 
stimulating nurses' enthusiasm for work and encouraging them to re-plan their careers, thereby enhancing 
their job crafting abilities[43]. 

4.4.2. Hospital Size 

Hyun M S[44] surveyed 596 nurses in South Korea and found that nurses working in advanced general 
hospitals had higher job crafting abilities than those in general hospitals. This may be related to the 
greater availability of work resources and self-development opportunities in advanced general hospitals, 
which leads to higher work engagement and, consequently, the enhancement of job crafting abilities. 
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5. Negative Impacts of Low Job Crafting Abilities  

5.1. Individual Level 

Nurses with low job crafting ability exhibit lower initiative when facing complex clinical 
environments and stressful work atmospheres. They are less likely to maintain enthusiasm for their 
profession, which affects their work motivation and makes it difficult to establish correct professional 
values. This leads to emotional exhaustion, which, over time, negatively impacts the physical and mental 
health of nurses and may ultimately result in resignation[45]. 

5.2. Hospital Level 

Low job crafting abilities lead to high turnover rates[46]. Currently, with newly hired nurses accounting 
for about one-third of the total registered nurses in China, turnover rates range from 30% to 60%[5]. This 
poses significant challenges to hospital management, as hospitals must invest more resources in training 
and developing new employees, thereby increasing the costs of recruitment and training. 

5.3. Societal Level 

Low job crafting abilities in nurses lead to decreased personal well-being, low work engagement, and 
poor nursing efficiency. This, in turn, erodes patient and family trust and respect for nurses, which 
intensifies the already strained nurse-patient relationship. Job crafting abilities serve as an important 
predictor of nurses' job turnover behavior. According to a U.S. study, every nurse who leaves their job 
results in a loss of $6886 to $15125. The high turnover rate among clinical nurses negatively impacts the 
development of the nursing workforce and hinders the healthy development of national healthcare 
services[47].  

6. Conclusion 

The factors influencing nurses' job crafting abilities involve various aspects, including individual, 
psychological, and social factors. Nursing managers need to adopt targeted measures to enhance nurses' 
work role redesign capabilities, especially for newly hired nurses. It is recommended that nursing 
managers learn from international experiences while considering China's cultural characteristics, 
healthcare environment, and other relevant factors. Further research should be conducted to explore 
intervention measures suitable for enhancing nurses' work role redesign abilities in China, ultimately 
promoting the development of the nursing profession.  

References  

[1] Peng Yu, Sha Liyan, Zhang Yuhan, et al. Analysis of the Status and Influencing Factors of Resilience 
in Novice Nurses [J]. Contemporary Nurse (Late Edition), 2022, 29(1): 5-9. 
[2] The National Health Commission's Notice on Issuing the "National Nursing Career Develo
pment Plan (2021-2025)[EB/OL].(2022-04-29)[2024-05-24]. http://www.nhc.gov.cn/yzygj/s7653pd/2
02205/441f75ad347b4ed68a7d2f2972f78e67.shtml. 
[3] Fasbender U, Van der Heijden B I J M, Grimshaw S. Job Satisfaction, Job Stress and Nurses’ 
Turnover Intentions: The Moderating Roles of on-the-Job and off-the-Job Embeddedness[J]. Journal of 
Advanced Nursing, 2019, 75(2): 327-337. 
[4] Flinkman M, Leino-Kilpi H, Salanterä S. Nurses’ Intention to Leave the Profession: Integrative 
Review[J]. Journal of Advanced Nursing, 2010, 66(7): 1422-1434. 
[5] Goodare P. Literature Review: Why Do We Continue to Lose Our Nurses?[J]. The Australian 
Journal of Advanced Nursing, 2020, 34(4): 50-56. 
[6] Brewer C S, Kovner C T, Greene W, et al. Predictors of Actual Turnover in a National Sample of 
Newly Licensed Registered Nurses Employed in Hospitals[J]. Journal of Advanced Nursing, 2012, 68(3): 
521-538. 
[7] Gan Lu, Zhang Haiyan, Shang Wenhan, et al. Analysis of Nurse Turnover Rate and Influencing 
Factors [J]. Chinese Journal of Nursing, 2020, 55(2): 198-203.   
[8] Zhao Li, Zhang Jian, Chen Guoqiang. Analysis of Turnover Intention and Influencing Factors of 
Novice Nurses in Large Public Hospitals [J]. Chongqing Medicine, 2021, 50(7): 1244-1246, 1257.   
[9] Zhang Ying, Hu Junxia, Wang Na, et al. The Mediating Role of Career Delay Satisfaction and Work 



Academic Journal of Medicine & Health Sciences 
ISSN 2616-5791 Vol. 6, Issue 2: 50-56, DOI: 10.25236/AJMHS.2025.060208 

Published by Francis Academic Press, UK 
-55- 

Control in Intrinsic Motivation and Work Engagement among Novice Nurses in Three Tertiary Hospitals 
in Kunming [J]. Occupational and Health, 2022, 38(6): 782-787. 
[10] Chang Y P, Lee D C, Chang S C, et al. Influence of Work Excitement and Workplace Violence on 
Professional Commitment and Turnover Intention among Hospital Nurses[J]. Journal of Clinical 
Nursing, 2019, 28(11-12): 2171-2180. 
[11] Xu Xiangxiang. The Impact of Empowering Leadership, Regulatory Focus, and Job Crafting on 
Nurse Job Performance [D]. Shihezi：Shihezi University, 2024. 
[12] Wrzesniewski A, Dutton J E. Crafting a Job: Revisioning Employees as Active Crafters of Their 
Work[J]. The Academy of Management Review, 2001, 26(2): 179. 
[13] Van Den Heuvel M, Demerouti E, Peeters M C W. The Job Crafting Intervention: Effects on Job 
Resources, Self‐efficacy, and Affective Well‐being[J]. Journal of Occupational and Organizational 
Psychology, 2015, 88(3): 511-532. 
[14] Ghazzawi R, Bender M, Daouk-Öyry L, et al. Job Crafting Mediates the Relation between Creativity, 
Personality, Job Autonomy and Well-Being in Lebanese Nurses[J]. Journal of Nursing Management, 
2021, 29(7): 2163-2174. 
[15] Chang S, Han K, Cho Y. Association of Happiness and Nursing Work Environments with Job 
Crafting among Hospital Nurses in South Korea[J]. International Journal of Environmental Research 
and Public Health, 2020, 17(11): 4042. 
[16] Grover S L, Teo S T T, Pick D, et al. Psychological Capital as a Personal Resource in the JD-R 
Model[J]. Personnel Review, 2018, 47(4): 968-984. 
[17] Huyghebaert-Zouaghi T, Berjot S, Cougot B, et al. Psychological and Relational Conditions for Job 
Crafting to Occur[J]. Stress and Health, 2021, 37(3): 516-527. 
[18] Roczniewska M, Bakker A B. Burnout and Self-Regulation Failure: A Diary Study of Self-
Undermining and Job Crafting among Nurses[J]. Journal of Advanced Nursing, 2021, 77(8): 3424-3435. 
[19] Alharthi N, Elseesy N, Aljohani W. The Relationship Between Job Crafting and Nurses’ Happiness 
in Bisha Region, Kingdom of Saudi Arabia[J]. Cureus, 2023, 15(3): e35697. 
[20] Yepes-Baldó M, Romeo M, Westerberg K, et al. Job Crafting, Employee Well-Being, and Quality of 
Care[J]. Western Journal of Nursing Research, 2018, 40(1): 52-66. 
[21] Aung Po W W, Wichaikhum O, Abhicharttibutra K, et al. Factors Predicting Job Performance of 
Nurses: A Descriptive Predictive Study[J]. International Nursing Review, 2023: inr.12873. 
[22] Baghdadi N A, Farghaly Abd-El Aliem S M, Alsayed S K. The Relationship between Nurses’ Job 
Crafting Behaviours and Their Work Engagement[J]. Journal of Nursing Management, 2021, 29(2): 
214-219. 
[23] Liu Shaoqin, Liu Xiaojun, Fan Guanghui. Analysis of the Current Status and Influencing Factors 
of Job Crafting among Nursing Interns—From the Perspective of the COVID-19 Pandemic [J]. Chinese 
Higher Medical Education, 2020(7): 15-16.   
[24] Sun Wandi. Research on the Relationship between Transformational Leadership and Innovative 
Behavior of Nurses—With Job Crafting as a Mediating Variable [D]. Liaoning University of Traditional 
Chinese Medicine, 2023.   
[25] Zhang Pengjia, Han Peng, Jiang Jinxia, et al. Path Analysis of the Resilience Status and Influencing 
Factors among Emergency Department Nurses [J]. Occupation and Health, 2023, 39(9): 1222-1227.   
[26] Fang Huiling, Wu Jiali, Zhang Mei Yue, et al. Analysis of the Current Status and Influencing Factors 
of Job Crafting Behavior among Male Nurses [J]. Chinese Modern Nursing Journal, 2021, 27(12): 1603-
1607. 
[27] Wang C Y, Lin Y K, Chen I H, et al. Mediating Effect of Job Performance between Emotional 
Intelligence and Turnover Intentions among Hospital Nurses during the COVID-19 Pandemic: A Path 
Analysis[J]. Collegian (Royal College of Nursing, Australia), 2023, 30(2): 247-253. 
[28] Li Minli, Sun Huimin, Zhang Zhang. Current Status and Influencing Factors of Nurse Job Crafting 
in Hubei and Jiangxi Provinces [J]. Occupational and Health, 2022, 38(4): 492-496. 
[29] Yang Yi, Li Fan, Li Jinfeng, et al. Analysis of the Current Status and Influencing Factors of Job 
Crafting among Emergency Department Nurses in Tertiary Hospitals in Sichuan and Chongqing Regions 
[J]. Chinese Nursing Management, 2024, 24(1): 120-125. 
[30] Luthans F, Luthans K W, Luthans B C. Positive Psychological Capital: Beyond Human and Social 
Capital[J]. Business Horizons, 2004, 47(1): 45-50. 
[31] Zhang Min, Chen Qinghong. Analysis of the Current Status and Influencing Factors of Professional 
Identity among Anesthesiology Nurses [J]. Journal of Nursing, 2023, 38(10): 50-53. 
[32] Ma Junjie, Feng Huiling, Wang Shuo, et al. The Categories of Nurses' Psychological Capital and 
Its Relationship with Team Job Crafting [J]. Journal of Nursing, 2024, 39(17): 75-80. 
[33] Wu Jun, Guo Danni. Correlation between Role Stress and Professional Identity among Low-
Seniority Nurses and Analysis of Influencing Factors on Professional Identity [J]. Contemporary 



Academic Journal of Medicine & Health Sciences 
ISSN 2616-5791 Vol. 6, Issue 2: 50-56, DOI: 10.25236/AJMHS.2025.060208 

Published by Francis Academic Press, UK 
-56- 

Chinese Medicine, 2024, 31(21): 150-154. 
[34] Pang Chen, Geng Rongjuan, Fan Kuanlu. The Chain Mediating Effect of Character Strength and 
Job Crafting in Professional Identity and Innovative Behavior among Clinical Nurses [J]. Journal of 
Nursing, 2023, 38(12): 63-66. 
[35] Zhao Jing. Application of Coaching Leadership Theory in Nursing Management [J]. Nursing 
Practice and Research, 2020, 17(3): 126-128. 
[36] Li Renxia. Correlation between Nurses' Work Engagement, Self-Efficacy, and Implicit Attitudes [J]. 
Nursing Research, 2021, 35(11): 2054-2057. 
[37] Bateman T S, Crant J M. The Proactive Component of Organizational Behavior: A Measure and 
Correlates[J]. Journal of Organizational Behavior, 1993, 14(2): 103-118. 
[38] Bajaba S M, Alajhar N A, Bajaba A M. The Bottom-Up Impact of Proactive Personality on Employee 
Job Crafting: A Serial Mediation Model[J]. The Journal of Psychology, 2021, 155(6): 523-547. 
[39] Yang K, Yan X, Fan J, et al. Leader-Follower Congruence in Proactive Personality and Work 
Engagement: A Polynomial Regression Analysis[J]. Personality and Individual Differences, 2017, 105: 
43-46. 
[40] Luo Zhijie. Analysis of the Current Status and Influencing Factors of Nurse Job Crafting [J]. 
Contemporary Nurse (Late Issue), 2023, 30(9): 84-87. 
[41] Kim M, Beehr T A. Job Crafting Mediates How Empowering Leadership and Employees’ Core Self-
Evaluations Predict Favourable and Unfavourable Outcomes[J]. European Journal of Work and 
Organizational Psychology, 2020, 29(1): 126-139. 
[42] Tims M, Bakker A B, Derks D. The Impact of Job Crafting on Job Demands, Job Resources, and 
Well-Being[J]. Journal of Occupational Health Psychology, 2013, 18(2): 230-240. 
[43] Hakanen J J, Peeters M C W, Schaufeli W B. Different Types of Employee Well-Being across Time 
and Their Relationships with Job Crafting[J]. Journal of Occupational Health Psychology, 2018, 23(2): 
289-301. 
[44] Hyun M S. Structural Relationship between Nurses’ Occupational Motivation and Effectiveness 
based on the Job Crafting Model[J]. Journal of Korean Academy of Nursing Administration, 2020: 192-
204. 
[45] Wang Linlin, Liu Yanping, Wang Jiajia, et al. Analysis of the Current Status and Influencing Factors 
of Career Calling Among Core Department Nurses in the Chest Pain Centers of Three Tertiary Hospitals 
in Zhengzhou [J]. Occupational and Health, 2024, 40(10): 1302-1307. 
[46] Gong Jian, Wang Jing, Zhang Yanyan, et al. Study on the Relationship Between Job Crafting and 
Job Change Tendency of Nurses in Intensive Care Units: A Moderated Mediation Model [J]. Military 
Nursing, 2023, 40(3): 70-74. 
[47] Oliveira A M D, Silva M T, Galvão T F, et al. The Relationship between Job Satisfaction, Burnout 
Syndrome and Depressive Symptoms: An Analysis of Professionals in a Teaching Hospital in Brazil[J]. 
Medicine, 2018, 97(49): e13364. 
 


	1. Background
	2. Overview of Job Crafting Ability
	3. Current Research on Job Crafting Ability
	3.1. Current Research on Job Crafting Ability of Nurses Internationally
	3.2. Current Research Status of Nurse Job Crafting ability in China

	4. Influencing Factors of Nurses' Job Crafting Ability
	4.1. Demographic Factors
	4.1.1. Gender
	4.1.2. Education level
	4.1.3. Marital Status
	4.1.4. Professional Title

	4.2. Psychological Factors
	4.2.1. Psychological Capital
	4.2.2. Professional Identity
	4.2.3. Self-Efficacy
	4.2.4. Proactive Personality

	4.3. Organizational Factors
	4.3.1. Department
	4.3.2. Night Shift Frequency
	4.3.3. Leadership Style

	4.4. Environmental Factors
	4.4.1. Work Environment
	4.4.2. Hospital Size

	5. Negative Impacts of Low Job Crafting Abilities
	5.1. Individual Level
	5.2. Hospital Level
	5.3. Societal Level

	6. Conclusion
	References

